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  DeRuyter Central School 

711 Railroad Street 

DeRuyter, NY 13052 

 

REGULAR MEETING AGENDA 

 
6:00 PM – Library/Media Center 

March 10, 2021 

 
Public Comments at Board of Education Meetings – The DeRuyter Central School Board of Education welcomes comments from the 

public.  This is why we provide “Public Comments” as part of our regular agenda.  In fairness to everyone, we ask the public to please abide 

by the following conditions:  1) The Board reserves the right to limit the comments of individuals to three (3) minutes;  2)  It is not 

appropriate to comment on individual staff members or about personnel matters during public session.  We ask that such concerns be 

addressed initially with the appropriate administrator (usually one of our Principals or Business Administrator);  3)  Your next step should 

be to address this matter with the Superintendent; 4)  If you are still dissatisfied, please ask the Superintendent to request that this matter be 

discussed by the Board of Education in Executive Session. 

 

I. Regular Meeting Call To Order/Pledge of Allegiance  

II. Establish Agenda 

III. Presentations - None 

IV. Discussion Items 

 1. Budget Update – Mrs. Graham-Quirk 

 2. Initiative on Internet from BOCES – Dr. Brown 

 3. High Speed Communication CoSer – Dr. Brown 

 4. 2020-2021 Capital Outlay Update – Dr. Brown 

 5. NYSPHSAA Designation 

 6. Review of Policies #3420 and #5633 

V. Public Comments 

VI. Board Comments 

VII. Administrative Comments 

VIII. Board Action Items 

 A. Consent Agenda Items 
  1. Approve Minutes – 2/9/21 

  2. Accept Claims Auditor Report  

  3. Approve Claims Auditor Claim - # 21-008 - $124.00  

  4. Accept Treasurer’s Reports  

  5. Approve Budget Transfer 

  6. CSE Recommendations 

 B. Personnel 

  1. Appoint Substitutes – Teacher Immersion Program – F. Saragossi 

  2. Appoint Daily/Long Term Substitute- D. Sayler – LTS – eff. 4/5/21 

    thru 6/30/21 - $43,600 prorated 

  3. Appoint Volunteer Coach – J. Zech – Varsity Volleyball 

 C. Financial 

  1. Approve Initial Legal Notice for 2021-2022 Budget Vote/Board 

   Election 

  2. Approve BOCES Final Services Commitment for 2021-2022 with 

   Madison-Oneida BOCES 

  3. Approve Agreement with OCM BOCES regarding High Speed 

   Communication  

  3. Award RFP for Auditing Services – Mengel Metzger Barr & Co. 
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  4. Award Bid – Smart Schools Electrical Construction – Garnet  

   Technologies 

 D. Appoint Election Inspectors for May 18, 2021 Budget Vote/Board Election: 
   J. Browngardt, S. Camelbeek, R. Groves, B. Ziegler, S. Welsh 

 D. Policy: 

  1. 2
nd

 Reading - # 3420 – Non- Discrimination and Anti-Harassment in the 

   District 

  2. 1
st
 Reading - # 5633 – Gender Neutral Single-Occupancy Bathrooms 

 E. Transportation Requests- Enders, Daley–to Truxton Academy Charter School 

 F. Approve Appendix H (Communicable Diseases) of the District Safety Plan 

 G. Approve 2021-2022 District School Calendar 

 H. Surplus Items – approx. 40 Chalk Boards (mostly 4’x8’) 

IX. Public Comments 

NEXT MEETING:  April 19, 2021 

X. Executive Session (If Needed)  

XI. Adjournment 
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DeRuyter Central School 

711 Railroad Street 

DeRuyter, NY 13052 

 

AUDIT COMMITTEE  /  REGULAR MEETING  

UNOFFICIAL MINUTESAGENDA 

 
6:00 PM – Elementary Gym 

February 9, 2021 

 

Members Present: Dean Hathaway, Daniel Degear, Richard Metcalf, Jodi Wiesing 

Members Absent: Bradley Mierke 

Others Present: David Brown, Sandy Welsh, Amanda Graham-Quirk, Stephen Rafferty, Jenny Valente,  

   Kim O’Brien, Katy Denkenberger 

 

I. Audit Committee 

 

 A. Call to Order 6:00 

 

The Audit Committee Meeting was called to order by President Hathaway at 6:00 p.m.  The 

following topics were covered by School Business Executive, Mrs. Graham-Quirk 

 

  1. Monthly Reports –Explained the monthly reports the Board will  

   be seeing 

  2. ESSA and Transparency Reporting Overview 

 New reports from the state to be sure money is equitable for all students, regardless of 

building 

 Helps us make sure that we are giving every child the same opportunity 

 State started with bigger districts – they got the “kinks” out 

 Due in August/December 

 Compares spending from the previous year 

 Strongly encouraged to revamp codes to match more closely with the ST-3 state form 

 Location on a budget code is what drives the transparency report 

 If you don’t submit reports, aid will be held 

  3. Code Change 

 Provided a Chart of Accounts 

 Updating our Codes will create large budget transfers at first, but will eliminate many 

later in the year 

  4. Multi-fund Banking Overview 

 Changing from Citizen’s bank to NBT Bank – cleans up accounts 

 NBT will be cheaper – not as many accounts and eventually may even earn some 

interest 

  5. New Treasurer Report Format 

 Will look different from the current format – only a couple of pages – not so many 

accounts 

 Will be available in March 

  6. Audit Review & Update 

 Corrective Action plan – working on correcting deficiencies: 

o Duties of Treasurer – continues to show up because we are so small – working 

on ways to mitigate  

 
Audit Committee 

Meeting Call to 

Order 

 

 

School Business 

Executive – 

Presentation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



DeRuyter Central School 

Board of Education Regular Meeting UNOFFICIAL Minutes  February 9, 2021     Page 2 

o Need a procedural manual for Claims Auditor 

o On line banking – Now have a computer dedicated for on-line banking only 

 

 The next Audit Committee Meeting will be 4/19/21 

 

 B. Audit Committee Adjournment  

 

 The Audit Committee Meeting was adjourned at 6:23 p.m. 

 

II. Regular Meeting Call To Order/Pledge of Allegiance 

 

 The Regular Meeting of the DeRuyter Central School Board of Education was called to 

order by President Hathaway at 6:23 p.m. 

 

 The Pledge of Allegiance immediately followed. 

 

III. Establish Agenda 

 

 RESOLVED, That the Board establish the agenda as presented. 

 

  Motion: CARRIED  1
st
:  Wiesing  2

nd
:  Degear 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

IV. Presentations 

 

 1. Budget Update – Mrs. Graham-Quirk, Dr. Brown 

Topics 

 

 Budget Timeline 

 Restrictive Tax Cap 

 Uncontrolled Factors in Tax Cap Calculations 

 Controlled Factors in Tax Cap Calculations 

 Types of Capital Levy Exclusions 

 Possible 5-year plan for Capital Outlays 

 What happens if no buses are purchased 

 Governor’s proposed budget 

 Services aid 

 Star payments included in aid runs 

 STAR exempt vs. star credit 

 Building budget – contractual obligation/ projected expenses based on student and staff 

need 

 Projected revenues 

 

V. Discussion Items - None 

VI. Public Comments - None 

VII. Board Comments 

 

Topics 

 

 Thank everybody for hard work 

 Good to have all back in person 

 

 

 

 

 

 

 

 

Audit Committee 

Adjournment 

 

 

Regular Meeting 

Call To Order 

 

 

 

Pledge of 

Allegiance 

 

 

 

Established 

Agenda 

 

 

 

 

 

 

Budget Update 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Board Comments 

 

 

 

 

 



DeRuyter Central School 

Board of Education Regular Meeting UNOFFICIAL Minutes  February 9, 2021     Page 3 

 

 Sports – Basketball/Volleyball – first game 2/12/21 

 People are sad – no modified – no one else is holding modified so no one to play 

 Hoping to live stream via Ensemble 

 Stream – let visiting teams know about it 

 Schedules publicized 

 Thank you to Ed and Greg Coon – brought equipment to blow snow 

 Sports – This is a pilot – see how it works in the next 3 weeks – then see what else can 

we open up 

 Beyond excited – CTE program growing – Cortland County opening up a heavy 

equipment/diesel course through OCM BOCES 

 Receive a letter from DFA requesting to open negotiations 

 Working with CSEA – negotiations 

 Vaccine Clinics 

 Pandemic – Remote Learning – Surviving 

 NYS Testing 

 

IX. Board Action Items 

 

 A. Consent Agenda Items 

 

 RESOLVED, That the Board approve/accept the following Consent Items: 

  1. Approve Minutes – 1/13/21 Regular and 1/28/21 Special (attached) 

  2. Accept Claims Auditor Report (attached) 

  3. Approve Claims Auditor Claim - # 21-007 - $108.75 (attached) 

  4. Accept Treasurer’s Reports (attached) 

  5. Approve Budget Transfer  - 1/31/21 in the amount of $337,035.04 

  6. Accept Tax Collector’s Report (attached) 

  7. CSE Recommendations (attached) 

 

  Motion: CARRIED  1
st
:  Degear  2

nd
:  Metcalf 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

 B. Personnel 

 

  1. Approval of Leave of Absence 

 

 RESOLVED, That the Board approve a maternity leave of absence for Jamie Doolittle 

effective approximately April 5, 2021 through June 30, 2021. 

 

  Motion: CARRIED  1
st
:  Wiesing  2

nd
:  Degear 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

  2. Appoint Substitutes – Teacher Immersion Program 

 

 RESOLVED, That the Board appoint Sarah Ahles, Taylor Albanese, Molly LaHart, 

Christina Kantarellis as Substitute Teacher, Substitute Teaching Assistant/Aide through the 

SUNY Cortland/OCM BOCES Teacher Immersion Program. 

 

  Motion: CARRIED  1
st
:  Metcalf  2

nd
:  Wiesing 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Action Items 

 

 

Consent Agenda 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Leave of Absence 

– J. Doolittle 

 

 

 

 

 

Appointed TIP Subs 

S. Ahles, T. 

Albanese, M. 

LaHart, C. 

Kantarellis 
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  3. Appoint Substitute 

 

 RESOLVED, That the Board appoint Brandy Ouderkirk as Non-Certified Substitute 

Teacher, Substitute Teaching Assistant/Aide, Cafeteria Substitute, Clerical Substitute. 

 

  Motion: CARRIED  1
st
:  Degear  2

nd
:  Wiesing 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

  4. Appoint Coaches  

 

 RESOLVED, That the Board appoint the following coaches for the 2020-2021 Fall 2 

sport season: 

  Matt Skeele – Varsity Boys’ Soccer - $2,220.97 

  Mike Radizwon – Varsity Girls’ Soccer - $2,080.00 

  CJ Nye – Modified Boy’s Soccer - $1,449.03 

  Kate Meigs – Modified Girls’ Soccer - $1,313.25 

 

  Motion: CARRIED  1
st
:  Wiesing  2

nd
:  Degear 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

 C. Financial 

 

  1. Bus Bond Resolution – As Attached 

 

 RESOLVED, That the Board approve the Bus Bond Resolution as attached. 

 

  Motion: CARRIED  1
st
:  Degear  2

nd
:  Metcalf 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

  2. Refinancing Resolution – As Attached 

 

 RESOLVED, That the Board approve the Refinancing Resolution as attached. 

 

  Motion: CARRIED  1
st
:  Wiesing  2

nd
:  Degear 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

 D. Policy 

 

 RESOLVED, That the Board approve the 1
st
 reading of revised policy # 3420 – Non-

Discrimination and Anti-Harassment in the District. 

 

  Motion: CARRIED  1
st
:  Degear  2

nd
:  Metcalf 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

X. Public Comments - None 

 

NEXT MEETING:  March 10, 2021 

 

XI. Executive Session (If Needed)  
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XII. Adjournment 

 

 RESOLVED, That the Board the Regular Meeting of the DeRuyter Central School 

Board of Education be adjourned at 7:18 p.m.. 

 

  Motion: CARRIED  1
st
:  Wiesing  2

nd
:  Degear 

   Vote:  Yes:  4  No:  0  Absent:  1 (Mierke) 

 

 

 

 

Adjournment 

 

 

 

 

 

Respectfully Submitted:            

      Sandra Welsh, District Clerk 





















































 

 

First Notice of Annual Meeting and Election of the 

DeRuyter Central School District 

 

Notice is given that the Public Budget Hearing of the DeRuyter Central School District for the 

purpose of discussion of the expenditure and budgeting of funds for the 2021-2022 will be held 

in the Elementary Gym of the DeRuyter Central School, 711 Railroad Street, DeRuyter, NY on 

Tuesday, May 11, 2021 at 6:00 p.m. Eastern Daylight Savings Time. 

 

Notice is also given that the Annual Meeting and Election to elect Board of Education members, 

and to vote upon the propositions and appropriation of the necessary funds to meet the estimated 

expenditures for the 2021-2022 school year, by voting machine, will be held on Tuesday, May 

18, 2021 at the DeRuyter Central School, 711 Railroad Street, DeRuyter, NY between the hours 

of Noon to 9:00 p.m. in the Annex Building Conference Room (Room 405).  Propositions 

including the annual budget will be voted on.  Details of the propositions will be in the remaining 

legal notices after approval by the Board of Education. 

 

Notice is also given that a copy of the statement of the amount of monies required for the 2021-

2022 school year for school purposes may be obtained on and after April 30, 2021 at the office 

of the District Clerk between 8:00 a.m. and 3:30 p.m. each weekday, except Saturday, Sunday, or 

holiday. 

 

Notice is also given that one member of the Board of Education will be elected due to the 

expiration of the term of member Richard Metcalf. 

 

Notice is also given that the candidates for the office of Member of the Board of Education shall 

be nominated by petition.  A separate petition shall be required to nominate each candidate.  

Forms of petition may be obtained from the Clerk of the District.  Each petition must be directed 

to the Clerk of the District, must be signed by at least 25 qualified voters of the District, must 

state the name and residence of the candidate and must state the residence of each signer. 

 

Notice is also given that petitions nominating candidates for the office of Member of the Board 

of Education must be filed in the office of the Clerk of the District between the hours of 8:00 

a.m. and 3:30 p.m., but no later than 4:00 p.m. on April 19, 2021 except Saturday, Sunday, or 

holiday. 

 

Notice is also given that the DeRuyter Central School Board of Education has adopted personal 

voter registration for all eligible voters residing in the DeRuyter Central School District. 

 

Notice is also given that the District’s Board of Registration will meet in the office of the Clerk 

of the District at DeRuyter Central School, 711 Railroad Street, DeRuyter, NY on Monday, April 

19, 2021 between the hours of 11:00 a.m. and 3:00 p.m. and on Tuesday, May 4, 2021 between 

the ours of 9:00 a.m. and 1:00 p.m. for the purpose of preparing a register.  Any person who is 

currently enrolled in county personal registration will automatically enrolled in the school 

personal registration and will not have to attend the sign-up sessions noted above.  Any person 

who is not currently enrolled in the county personal registration shall be entitled to have his or 

her name placed upon the register on the dates noted above provided that at such meetings of the 



 

 

Board of Registration, he or she must present himself or herself personally for registration and 

upon proving that he or she is entitled to vote in the District, may have his or her name placed on 

the register at that time.  To be entitled to vote in the District, a person must be a citizen of the 

United States, must be at least eighteen years of age, and must be a resident of the District for a 

period of thirty (30) days prior to May 18, 2021.  The register of voters will be filed in the Office 

of the Clerk of the District and will be open for inspection by any qualified voter of the District 

between the hours of 8:00 a.m. and 3:30 p.m. on any day when the office is open for business 

from May 5, 2021 to May 12, 2021. 

 

Notice is also given that qualified voters may obtain applications for absentee ballots from the 

office of the Clerk of the School District. Completed applications for absentee ballots must be 

received by the District Clerk of the School District no later than 4:00 P.M. prevailing time, on 

May 17, 2021, and must be received no later than 4:00 P.M., prevailing time, on May 11, 2021 if 

the absentee ballot is to be mailed to the voter. Completed applications received after 4:00 P.M. 

on May 11, 2021, will require the voter to personally appear at the Office of the Clerk of the 

School District to receive an absentee ballot. A listing of all persons to whom an absentee ballot 

is issued will be available for inspection by any qualified voter during regular business hours in 

the Office of the Clerk of the School District through May 17, 2021. Qualified voters who do not 

want to vote in person because of concerns surrounding COVID-19 and public gatherings may 

also request an absentee ballot on those grounds as provided by law and Executive Order(s) then 

in effect.  Guidance regarding absentee voting due to concerns related to COVID-19 will be 

published on the School District’s website when available and questions may also be directed to 

the District Clerk at 315-852-3400 ext. 7403 or welsh@deruytercentral.org. 

 

Notice is also given that military voters who are qualified voters of the School District may apply 

for a military ballot by requesting an application from the District Clerk at 315-852-3400 ext. 

7403 or welsh@deruytercentral.org.  For a military voter to be issued a military ballot, the 

District Clerk must have received a valid ballot application no later than 4:00 pm on April 22, 

2021 [26 days prior to the vote].  In a request for a military ballot application or ballot, the 

military voter may indicate their preference for receiving the application or ballot by mail, 

facsimile transmission or electronic mail. 

 

 

 

 

Dated:     

DeRuyter, NY 13052 

 

By the Order of the Board of Education  

DeRuyter Central School District 

 

By:  Sandra Welsh, District Clerk 











































































  

POLICY 
2021 3420 

1 of 7 
 
Community Relations 
 

Revision 1st Reading – 2/9/21 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT 
 
Overview 
 
 The District is committed to creating and maintaining an environment which is free from 
discrimination and harassment. This policy addresses complaints of discrimination and/or harassment 
made under applicable federal and state laws and regulations, as well as any applicable District policy, 
regulation, procedure, or other document such as the District's Code of Conduct. It is just one 
component of the District's overall commitment to maintaining a discrimination and harassment-free 
educational and work environment.  
 
 In accordance with applicable federal and state laws and regulations, the District does not 
discriminate on the basis of any legally protected class or category in its education programs and 
activities or when making employment decisions. Further, the District prohibits discrimination and 
harassment on school property and at school functions on the basis of any legally protected class 
including, but not limited to:  
 
 a) Race; 
 b) Color;  
 c) Religion; 
 d) Disability; 
 e) National origin; 
 f) Sexual orientation; 
 g) Gender identity or expression; 
 h) Military status; 
 i) Sex; 
 j) Age; and 
 k) Marital status. 
 
 The District adopts this policy as part of its effort to provide for the prompt and equitable 
resolution of complaints of discrimination and/or harassment. The District will promptly respond to 
reports of discrimination and/or harassment, ensure that all investigations are conducted within a 
reasonably prompt time frame and under a predictable fair grievance process that provides due process 
protections, and impose disciplinary measures and implement remedies when warranted.  
 
 Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s) 
(CRCO(s)).  
 
 

(Continued) 
 
 
 
 
 
 
 



  

POLICY 
2021 3420 

2 of 7 
 
Community Relations 
 

Revision 1st Reading – 2/9/21 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT  
(Cont'd.) 

 
Scope and Application 
 
 This policy outlines the District's general approach to addressing complaints of discrimination 
and/or harassment. This policy applies to the dealings between or among the following parties on 
school property and at school functions: 
 
 a) Students; 
 b) Employees; 
 c) Applicants for employment; 
 d) Paid or unpaid interns; 
 e) Anyone who is (or is employed by) a contractor, subcontractor, vendor, consultant, or other 

person providing services pursuant to a contract in the workplace; 
 f) Volunteers; and 
 g) Visitors or other third parties. 
 
 Further, discrimination and/or harassment that occurs off school property and somewhere other 
than a school function can disrupt the District's educational and work environment. This conduct can 
occur in-person or through phone calls, texts, emails, or social media. Accordingly, conduct or 
incidents of discrimination and/or harassment that create or foreseeably create a disruption within the 
District may be subject to this policy in certain circumstances. 
 
 Other District policies and documents such as regulations, procedures, collective bargaining 
agreements, and the District's Code of Conduct may address misconduct related to discrimination 
and/or harassment and may provide for additional, different, or more specific grievance procedures 
depending on a number of factors including, but not limited to, who is involved, where the alleged 
discrimination and/or harassment occurred, and the basis of the alleged discrimination and/or 
harassment. These documents must be read in conjunction with this policy.  
 
 The dismissal of a complaint under one policy or document does not preclude action under 
another related District policy or document.  
 
Definitions 
 
 For purposes of this policy, the following definitions apply: 
 
 a) "School property" means in or within any building, structure, athletic playing field, 

playground, parking lot, or land contained within the real property boundary line of any 
District elementary or secondary school, or in or on a school bus or District vehicle.  

 
 
 
 
 

(Continued) 



  

POLICY 
2021 3420 

3 of 7 
 
Community Relations 
 

Revision 1st Reading – 2/9/21 

 
SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT  

(Cont'd.) 
 
 
 b) "School function" means a school-sponsored or school-authorized extracurricular event or 

activity regardless of where the event or activity takes place, including any event or activity 
that may take place virtually or in another state. 

 
What Constitutes Discrimination and Harassment 
 

Determinations as to whether conduct or an incident constitutes discrimination and/or 
harassment will be made consistent with applicable federal and state laws and regulations, as well as 
any applicable District policy, regulation, procedure, or other document such as the District's Code of 
Conduct. These determinations may depend upon a number of factors, including, but not limited to: 
the particular conduct or incident at issue; the ages of the parties involved; the context in which the 
conduct or incident took place; the relationship of the parties to one another; the relationship of the 
parties to the District; and the protected class or characteristic that is alleged to have been the basis for 
the conduct or incident. The examples below are intended to serve as a general guide for individuals in 
determining what may constitute discrimination and/or harassment. These examples should not be 
construed to add or limit the rights that individuals and entities possess as a matter of law.  
 

Generally stated, discrimination consists of the differential treatment of a person or group of 
people on the basis of their membership in a legally protected class. Discriminatory actions may 
include, but are not limited to: refusing to promote or hire an individual on the basis of his or her 
membership in a protected class; denying an individual access to facilities or educational benefits on 
the basis of his or her membership in a protected class; or impermissibly instituting policies or 
practices that disproportionately and adversely impact members of a protected class. 

 
 Generally stated, harassment consists of subjecting an individual, on the basis of his or her 
membership in a legally protected class, to unwelcome verbal, written, or physical conduct which may 
include, but is not limited to: derogatory remarks, signs, jokes, or pranks; demeaning comments or 
behavior; slurs; mimicking; name calling; graffiti; innuendo; gestures; physical contact; stalking; 
threatening; bullying; extorting; or the display or circulation of written materials or pictures.  
 
 This conduct may, among other things, have the purpose or effect of: subjecting the individual to 
inferior terms, conditions, or privileges of employment; creating an intimidating, hostile, or offensive 
environment; substantially or unreasonably interfering with an individual's work or a student's 
educational performance, opportunities, benefits, or well-being; or otherwise adversely affecting an 
individual's employment or educational opportunities. Petty slights or trivial inconveniences generally 
do not constitute harassing conduct. 
 
 
 
 
 

(Continued) 
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2021 3420 

4 of 7 
 
Community Relations 
 

Revision 1st Reading – 2/9/21 

 
SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT  

(Cont'd.) 
 
 
Civil Rights Compliance Officer 
 
 The District has designated the following District employee(s) to serve as its CRCO(s): 
 
  CRCO for DeRuyter Central School is Dr. David Brown, Superintendent, 315-852-3400 x 
7403, dbrown@deruytercentral.org.  Mrs. Kimberly O’Brien, Director of Instruction/Curriculum, 315-
852-3400 x 7152, obrien@deruytercentral.org serves as the secondary designee. 
 
 The CRCO(s) will coordinate the District's efforts to comply with its responsibilities under 
applicable non-discrimination and anti-harassment laws and regulations including, but not limited to: 
the Americans with Disabilities Act of 1990, Section 504 of the Rehabilitation Act of 1973, Title VI of 
the Civil Rights Act of 1964, and the Age Discrimination Act of 1975. 
 
 Where appropriate, the CRCO(s) may seek the assistance of other District employees, such as 
the District's Title IX Coordinator(s) or Dignity Act Coordinator(s) (DAC(s)), or third parties in 
investigating, responding to, and remedying complaints of discrimination and/or harassment.  
 
Reporting Allegations of Discrimination and/or Harassment  
 
 Any person may report discrimination and/or harassment regardless of whether they are the 
alleged victim or not. Reports may be made in person, by using the contact information for the CRCO, 
or by any other means that results in the CRCO receiving the person's oral or written report. This 
report may be made at any time (including during non-business hours) by using the telephone number 
or email address, or by mail to the office address, listed for the CRCO.  
 
 Reports of discrimination and/or harassment may also be made to any other District employee 
including a supervisor or building principal. All reports of discrimination and/or harassment will be 
immediately forwarded to the CRCO. Reports may also be forwarded to other District employees 
depending on the allegations.  
 
 All District employees who witness or receive an oral or written report of discrimination and/or 
harassment must immediately inform the CRCO. Failure to immediately inform the CRCO may 
subject the employee to discipline up to and including termination. 
 
 In addition to complying with this policy, District employees must comply with any other 
applicable District policy, regulation, procedure, collective bargaining agreement, or other document 
such as the District's Code of Conduct. Applicable documents include, but are not limited to, the 
District's policies, regulations, and procedures related to Title IX, sexual harassment in the workplace, 
and the Dignity for All Students Act (DASA).  
 
 

 (Continued) 
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5 of 7 
 
Community Relations 
 

Revision 1st Reading – 2/9/21 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT  
(Cont'd.) 

 
 If the CRCO is unavailable, including due to a conflict of interest or other disqualifying reason, 
the report will be directed to another CRCO, if the District has designated another individual to serve 
in that capacity. If the District has not designated another CRCO, the Superintendent will ensure that 
another person with the appropriate training and qualifications is appointed to act as the CRCO.  
 
Grievance Process for Complaints of Discrimination and/or Harassment 
 
 The District will act to promptly, thoroughly, and equitably investigate all complaints, whether 
oral or written, of discrimination and/or harassment based on any legally protected class and will 
promptly take appropriate action to protect individuals from further discrimination and/or harassment. 
The CRCO will oversee the District's investigation of all complaints of discrimination and/or 
harassment. In the event an anonymous complaint is filed, the District will respond to the extent 
possible. 
 
 If an investigation reveals that discrimination and/or harassment based on a legally protected 
class has occurred, the District will take immediate corrective action as warranted. This action will be 
taken in accordance with applicable federal and state laws and regulations, as well as any applicable 
District policy, regulation, procedure, collective bargaining agreement, third-party contract, or other 
document such as the District's Code of Conduct.  
 
Knowingly Makes False Accusations 
 
 Any employee or student who knowingly makes false accusations against another individual as 
to allegations of discrimination and/or harassment will face appropriate disciplinary action.  
 
Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection) 
 
 The District prohibits retaliation against any individual because the individual made a report or 
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding, 
or hearing related to a complaint of discrimination and/or harassment.  
 
 Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including 
due to a conflict of interest or other disqualifying reason, the report will be directed to another CRCO, 
if the District has designated another individual to serve in that capacity. If the District has not 
designated another CRCO, the Superintendent will ensure that another person with the appropriate 
training and qualifications is appointed to act as the CRCO.  
 
 Where appropriate, follow-up inquiries will be made to ensure that the discrimination and/or 
harassment has not resumed and that those involved in the investigation have not suffered retaliation.  
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Confidentiality 
 
 To the extent possible, all complaints will be treated as confidential. Disclosure may be 
necessary in certain circumstances such as to complete a thorough investigation and/or notify law 
enforcement officials. All disclosures will be in accordance with law and regulation. 
 
Training 
 
 In order to promote familiarity with issues pertaining to discrimination and harassment in the 
District, and to help reduce incidents of prohibited conduct, the District will provide appropriate 
information and/or training to employees and students. As may be necessary, special training will be 
provided for individuals involved in the handling of discrimination and/or harassment complaints. 
 
Notification 
 

Prior to the beginning of each school year, the District will issue an appropriate public 
announcement or publication which advises students, parents or legal guardians, employees, and other 
relevant individuals of the District's established grievance process for resolving complaints of 
discrimination and/or harassment. This announcement or publication will include the name, office 
address, telephone number, and email address of the CRCO(s). The District's website will reflect 
current and complete contact information for the CRCO(s). 
 
 A copy of this policy and its corresponding regulations and/or procedures will be available upon 
request and will be posted and/or published in appropriate locations and/or District publications. 
 
Additional Provisions 
 
 Regulations and/or procedures will be developed for reporting, investigating, and remedying 
allegations of discrimination and/or harassment.  
 
42 USC § 1324b  
Age Discrimination Act of 1975, 42 USC § 6101 et seq. 
Age Discrimination in Employment Act of 1967 (ADEA), 29 USC § 621 et seq. 
Americans with Disabilities Act (ADA), 42 USC § 12101 et seq. 
Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq. 
Genetic Information Non-Discrimination Act (GINA), 42 USC § 2000ff et seq. 
National Labor Relations Act (NLRA), 29 USC § 151 et seq. 
Section 504 of the Rehabilitation Act of 1973, 29 USC § 790 et seq. 
Title IV of the Civil Rights Act of 1964, 42 USC § 2000c et seq. 
Title VI of the Civil Rights Act of 1964, 42 USC § 2000d et seq. 
Title VII of the Civil Rights Act of 1964, 42 USC § 2000e et seq 
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POLICY 
2021 3420 

7 of 7 
 
Community Relations 
 

Revision 1st Reading – 2/9/21 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT  
(Cont'd.) 

 
 
Title IX, 20 USC § 1681 et seq. 
USERRA, 38 USC § 4301 et seq. 
28 CFR Part 35 
29 CFR Chapter I – National Labor Relations Board 
29 CFR Chapter XIV – Equal Employment Opportunity Commission 
34 CFR Parts 100, 104, 106, 110, and 270 
Civil Rights Law §§ 40, 40-c, 47-a, 47-b, 48-a, and 115 
Correction Law § 752  
Education Law §§ 10-18, 313, 313-a, 2801, 3201, and 3201-a  
Labor Law §§ 194-a, 201-d, 201-g, 203-e, 206-c, 215  
New York State Human Rights Law, Executive Law § 290 et seq.  
Military Law §§ 242, 243, and 318 
8 NYCRR § 100.2 
9 NYCRR § 466 et seq.  
 
 
 
 
 
NOTE: Refer also to Policies #3421 -- Title IX and Sex Discrimination 

  #6120 -- Equal Employment Opportunity 
  #6121 -- Sexual Harassment in the Workplace 
  #6122 -- Employee Grievances 
  #7550 -- Dignity for All Students 
  #7551 -- Sexual Harassment of Students 
  #8130 -- Equal Educational Opportunities 
  District Code of Conduct 
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Non-Instructional/Business 
Operations 

SUBJECT: GENDER NEUTRAL SINGLE-OCCUPANCY BATHROOMS 
 
 The District is committed to creating and maintaining an inclusive educational and work-
environment. The District will ensure that all single-occupancy bathroom facilities are designated as 
gender neutral for use by no more than one occupant at a time or for family or assisted use. 
 
 "Single-occupancy bathroom" means a bathroom intended for use by no more than one occupant 
at a time or for family or assisted use and which has a door for entry into and egress from the 
bathroom that may be locked by the occupant to ensure privacy and security. 
 
 All gender neutral bathroom facilities will be clearly designated by the posting of signage either 
on or near the entry door of each facility. 
 
 
 
Education Law § 409-m 
Public Buildings Law § 145 
 
 
 
 
 
NOTE: Refer also to Policy #7552 -- Student Gender Identity  
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11 12 13 14 15 11 12 13 14 15
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25 26 27 28 29 25 26 27 28 29
(18-T; 17-S)  1 2 3 4 5 (21-T;  21-S)  2 3 4 5 6

8 9 10 11 12 9 10 11 12 13
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22 23 24 25 26 23 24 25 26 27

29 30 30 31

(16-T;  16-S)  1 2 3 (17-T;  17-S)  1 2 3

6 7 8 9 10 6 7 8 9 10

13 14 15 16 17 13 14 15 16 17

20 21 22 23 24 20 21 22 23 24

27 28 29 30 31 27 28 29 30

Aug.12-13, 2021 Regents Apr. 11-15, 2022 Spring Recess

Aug. 31, 2021 Staff Development Day Apr. 15, 2022 Good Friday

Sept. 1, 2021 Staff Development Day Apr. 26-27, 2022 3-5 NYS Math Exam

Sept. 6, 2021 Labor Day - No School Apr. 28-29, 2022 6-8 NYS Math Exam

Sept. 7, 2021 First Day of Classes May 24, 2022 8th NYS Science Performance Exam

Oct. 11, 2021 Columbus Day May 30, 2022 Memorial Day Observence

Nov. 2, 2021 Parent/Teacher Conf./Staff Dev. Day June 6, 2022 Science 8 Written

No School for Students June 15-23, 2022 Regents

Nov. 11, 2021 Veterans Day Observance June 20, 2022 Junteenth Observance

Nov. 24-26, 2021 Thanksgiving Recess June 24, 2022 Rating Day

Dec. 23-31, 2021 Christmas Recess

Jan. 17, 2022 Martin Luther King Day Legend:
Jan. 25-28, 2022 Regents

Feb 21-25, 2022 President's Day/Winter Recess Holiday/Recess

Mar. 21, 2022 Parent/Teacher Conf./Staff Dev. Day Regents

No School for Students 3-8 NYS Assessments

Mar. 29-30, 2022 6-8 NYS ELA Exams Staff Development Day

Mar. 31-Apr.1, 2022 3-5 NYS ELA Exams Parent/Teacher Conf.

Total Teacher Days = 186

Total Student Days = 182
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